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FLEXIBLE-WORKING
The one positive from the pandemic that we can take is that the legal 
sector demonstrated resilience and a swift adoption of remote-
working. The City of London has already signposted that many law 
firms and in-house legal teams will be offering flexible-working 
arrangements going forward, with many looking at a 3-day week in 
the office model- at least initially as the economy returns to normal.  
Many lawyers will now seek a more ‘blended’ arrangement when 
considering their options and many City firms will now have to 
compete on flexibility in addition to remuneration to attract and 
retain the best legal talent. 

Following the recovery from the Covid 19 pandemic, we expect to see 
a significant increase in recruitment activity within the London law 
firms in the second half of 2021 and into 2022. In particular, we 
anticipate London firms will seek to hire lawyers with experience in: 
Banking & finance, investment funds, corporate M&A, financial 
regulatory, projects, energy and IT/IP. City law firms will continue to 
adopt innovative methods (aside from remuneration) to attract the 
best talent from around the globe. This now includes more 
transparent career progression and unquestionably, like the rest of 
the world, we will see more agile/ flexible-working arrangements.

LONDON RELATIONSHIPS- SCOTLAND & IRELAND
City law firms will continue to look favourably on Scottish and Irish 
qualified lawyers and despite more limited options over the last 12 
months due to Covid 19, we expect so see a significant rise in the 
number of opportunities in late 2021 and into 2022. For many lawyers 
the financial reward and quality of work in the City is simply too good to 
say no to. Conversely, Covid 19 and Brexit has accelerating the thinking 
of Scottish and Irish lawyers in the City who may be considering a 
return home in the short/ medium term. With comparable growth both 
in Scotland and Ireland, opportunities for London returners remains 
plentiful.  
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LAW FIRM BOUNCE BACK  BREXIT
With the global pandemic taking most of the headlines for the last 12 
months, the possible implications of Brexit on the legal sector remains 
unclear. Law firms and in-house legal teams have been preparing for 
all eventualities. While many expect some short-term shortfalls, it is 
also expected that it will mean more long-term opportunities for law 
firms, specifically in areas such as regulatory advice. The majority of 
the top-tier London law firms now have dedicated Brexit teams who 
are responsible for advising clients on commercial risk, regulation and 
potential changes in legislation.
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PRIVATE PRACTICE
The private practice market in London very quickly adapted to 
the ‘new normal’ way of working and this was reflected in a 
surprisingly buoyant recruitment market over the last 12 months. 

While some firms reduced their recruitment activity over the 
initial six months of the pandemic, many saw this as an 
opportunity. As expected, for roles available at this time, lawyers 
very much needed to be on point both in terms of experience and 
level. 

Competition for the best Associate level lawyers will remain to be 
of the upmost importance to all the major law firms in London. 
Many top-tier firms have increased their salary bandings and we 
have also seen a continued trend in firms offering ‘Covid bonuses’ 
to reward their lawyers for their loyalty and hopefully retain them 
as the market continues to recover. 

Retention in London has also been strong in the last 12 months 
with many firms retaining the majority of trainees and still 
requiring to make some additional lateral hires. These have 
primarily been in to transactional areas to meet demand. 

Associates with strong academics and experience in the following 
areas will find themselves with options in the current private 
practice market in London: corporate, banking, construction/ 
projects, investment funds, regulatory, financial services and 
technology/ intellectual property.   

If you are a lawyer from Scotland or Ireland considering a move to 
the City, the diversity of your experience and level of client 
interaction will often be what appeals to the top-tier firms.  
Scottish and Irish lawyers with interests in more niche areas such 
as media, sports, derivatives and capital markets will find these 
types of positions will be more readily available in London.   

We also expect to see a rise in Senior Associate and Partner level 
hires in 2021/22 in London. This will be fuelled by continued 
ambitious growth plans of the national and international law firms 
but also to address senior level turnover as we expect to see 
many lawyers at this level to consider their options elsewhere 
following the  recovery from the pandemic. 

TRANSACTIONAL CORPORATE BANKING & FINANCE

CONSTRUCTION EU/ COMPETITION 

AREAS IN DEMAND
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IN-HOUSE

The London in-house market over the last 12 months has been 
quieter than normal due to the pandemic with many in-house 
lawyers opting to wait until better economic conditions before 
making a move. This has meant fewer companies have needed to 
replace in-house lawyers and most in-house companies pressing 
pause on strategic expansion. 

As with the private practice, we expect to see this market change 
in the second half of 2021 and into 2022. Competition for roles in 
popular sectors, such as technology & media, energy and financial 
services is likely to return. We would expect to see a rise in junior 
to mid-level in-house opportunities and due to reduced activity 
over the last year we also anticipate seeing General Counsel, 
Head of Legal and Senior Legal Counsel level vacancies across the 
majority of key sectors.  

In particular, demand for lawyers with regulatory experience is 
expected to continue within the banking and financial sectors 
which account from one of the largest in-house sectors in the UK. 
Lawyers with experience in: regulatory, commercial contracts, 
renewable energy, funds, outsourcing, data protection and 
financial services are of increasing interest. Roles within asset 
management, trading, pensions, shipping and energy often remain 
difficult for companies to source, due to the requirement of very 
specific skillsets, which are often an essential pre-requisite.  

Scottish lawyers with experience from the oil & gas market in 
Aberdeen and the highly respected financial services sector in 
Edinburgh are expected to have options in-house in 2021/22 if 
considering a move to the City. 

Equally so, Irish lawyers with exposure to IT/IP, outsourcing, 
telecoms and social/ digital media will find this can be an 
excellent route to making a direct move in-house in London.  

We anticipate the ongoing developments of Brexit to continue to 
increase demand for in-house lawyers with competition, 
compliance and procurement experience.    

COMMERCIAL ENERGY

PROJECTS TECHNOLOGY & DATA PRIVACY

AREAS IN DEMAND
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‘ The pull of a move to the City of London  
remains on the ‘bucket list’ for many Scottish  
& Irish lawyers. High level remuneration,  
world-class transactions and now with more  
flexible-working arrangements makes London  
an attractive option for many ambitious lawyers.’ 
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Please note our salary survey figures are indicative and are intended to be used for guidance only. Salary figures are based on our existing specialist market knowledge 
gained in the London market. The above figures are based on salary only and do not include bonus or benefits. For the purpose of this salary, figures are based on 
positions within commercial law firms and large commercial organisations. Regional salaries and those within smaller law firms and companies will differ. Market 
commentary is based on discussions with our client and candidate population. Should you wish to have a private and confidential discussion on salaries, packages and 
market conditions please contact us at info@thomsonlrc.com 

SALARY FIGURES- LONDON 2021/22

PQE LEVEL MINIMUM MAXIMUM

NQ £80,000 £130,000

1 YEAR PQE £85,000 £135,000

2 YEARS PQE £90,000 £140,000

3 YEARS PQE £100,000 £150,000

4 YEARS PQE £110,000 £155,000

5 YEARS PQE £120,000 £165,000

6 YEARS PQE £130,000 £175,000

7 YEARS’ PQE £140,000 £200,000+

IN-HOUSE NQ £60,000 £95,000

JUNIOR LEGAL COUNSEL £80,000 £110,000

SENIOR LEGAL COUNSEL £130,000 £175,000

HEAD OF LEGAL £150,000 £450,000
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Thomson Legal was founded by David Thomson, a veteran and leading 
expert in the legal recruitment market. Having worked internationally and 
with a network of Scottish, Irish, London and global clients, the aim of 
Thomson Legal is to help candidates with their career moves both 
domestically and internationally. Thomson Legal is regarded as an 
innovative and market leading consultancy by clients and candidates alike.  

After graduating in Law & Modern Languages from University of Glasgow 
and working in-house, David moved into legal recruitment in 1999, initially 
working with legal recruitment specialists Mahlab in Sydney, Australia. After 
returning and working in the UK and Ireland, David has built up the 
reputation of being an expert in his field working with leading global 
recruitment companies including Taylor Root, Hays Legal and Hudson. David 
provides strategic advice and recruitment assistance to major international 
law firms and FTSE 100 companies and works with market leaders in the UK, 
Ireland, Europe, Offshore, the Middle East, Australia and Asia Pacific. For 
more information or to discuss how Thomson Legal can help you with your 
legal career, please get in touch. 

CONTACT THOMSON LEGAL: 

London:      + 44 (0) 203 174 2482  

Aberdeen : + 44 (0) 1224 502 044 
Edinburgh: + 44 (0) 131 450 7164 
Glasgow:    + 44 (0) 141 224 0260 
Dublin:        + 353 (0) 1 699 1360 
Mobile:       + 44 (0) 775 380 9223 

Email:        david@thomsonlrc.com 
Web:         www.thomsonlrc.com

https:/uk.linkedin.com/in/davidbthomson

@thomsonlrc

mailto:david@thomsonlrc.com
http://www.thomsonlrc.com
http://uk.linkedin.com/in/davidbthomson
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